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VISION & MISSION

OUR VISION IS T BE A CATALYST OF CHANGE IN SUPPORTING
THE LOCAL COMMUNITIES TOWARDS ERADICATION OF POVERTY
THROUGH SUSTAINABLE LIVELIHOOD INITIATIVES, CREATION OF A
. SOCIETY FIRMLY ROOTED ON THE PRINCIPLES OF SOCIAL

HARMONY, JUSTICE AND SOLIDARITY.

p 10 IMPROVE QUALITY OF LIFE OF RURAL PEOPLE-ESPECIALLY
WOMEN AND THE UNDERPRIVILEGED SECTION OF THE SOCIETY
/ IN THE VILLAGES OF UTTARAKHAND. THE FULFILLMENT OF OUR
: GOALS THROUGH INTERVENTIONS IN EDUCATION,
ENVIRONMENT AND LIVELIHOOD.




MVDA'S BOARD OF DIRECTORS
HISTORY

PRESIDENT

Mount Valley Development CHANDAN SINGH
Association (MVDA) is a civil society actor that

works toward improving the
quality of rural life by promoting livelihood VICE-PRESIDENT
initiatives along with early
child care and girl child education. The idea
of MVDA is inspired by Sarvodaya
Movement and its approach in Himalayas. In
early 90s, poor economic SECRETARY
conditions and slow pace of development in
Bhilangna Valley of Tehri Garhwal AVTAR SINCH
district compelled MVDA to work for the A E
economic empowerment of the community.
MVDA has a long journey to work in Tehri
Garhwal region, since 1995
implementing the programmes in three core
areas- Livelihood, Agriculture and
Education.
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EDUCATION

"EDUCATION IS THE MOST POWERFUL
WEAPON WHICH YOU CAN USE TO CHANGE
THE WORLD"

NELSON MANDELA

With the possibility to brin
create a holistic environment for learning
and development of kids in the hilly
region, we encourage young learners to
take opportunities and create one for
their future. We are striving to provide
new technology, new methods to the
young minds.



LIVELIHOOD

“BUT IF YOU CAN CREATE AN HONORABLE
LIVELIHOOD, WHERE YOU TAKE YOUR SKILLS AND
USE THEM AND YOU EARN A LIVING FROM IT, IT GIVES
YOU A SENSE OF FREEDOM AND ALLOWS YOU TO
BALANCE YOUR LIFE THE WAY YOU WANT"

ANITA RODDICK

Migration has its deep root in
the mountain region at the same time very
less income from very less
agro-produce doesn't benefit the pockets
of the farmers. To help in providing
different work opportunities both farm
and non-farm for better income of the
farmers. With capacity building we are
working along with youth, women to
generate income for their household.



AGRICULTURE

AGRICULTURE WAS THE FIRST OCCUPATION OF MAN,
AND AS IT EMBRACES THE WHOLE EARTH, IT IS THE
FOUNDATION OF ALL OTHER INDUSTRIES

E.W. STEWART

The notion of agriculture
practices in the hilly regions is completely
different than other geographies.
Change in technology, Climate Change,
Food Security is one of the issues that
we are dealing with. While working with
community to provide them with holistic
solutions and practices we try to ensure
mainstreaming of the agriculture in
the region and to link it to the livelihood of
the farmers.
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SUCCESS STORIES

1 I l ® l | l o
SUSMA RANA (FARMER) ° ® ® — O
A social science graduate and has been trained at Mount Valley Development Association’s Training cum Production
Centre in Tehri Garhwal district of Uttarakhand state under AIF’s MAST program supported by Taplin Shahnaz
Women Empowerment Fund. She lives in Koti village of Bhilangna Block with her husband, 2 kids and mother-in-law.
Before the enrolment, she used to stitch at home with less information. She used to stitch her family members’ cloth
and some neighborhoods and earn around 500 INR per month. Even after pursuing the course at MVDA, she
continues her small business while expanding the work taken by her. Given the uncertainty over regular family
income she always wanted to be a
helping hand for the family. As she was interested in stitching, so, looked as a mean to earn for financial contribution
in the family. Hence, after the 3-months training, she started working in production house along with her own
business. She wanted to learn more about stitching patterns, automatic machines, so the training helped her a lot to
enhance her skills and led her to expand her start up business. Course join karne ke baad mujhe lagaa ki silai mein
bhi bahut kuch hai sikhne aur karne ko aur silai mein mera mann bhi tha. Ise seekhne ke baa dab mai apna kaam aur
bhi ache se kaar pati hu.
Due to family responsibility and structural constraints like transportation made it difficult for her to acquire the
skills. But made it with grace and is running her own boutique in the local market. She is earns approximately 4000
INR/per month. She has worked hard to make the garments to have some unique value propositions such as pattern,
colours, designs etc. and that has led to demands for her products increase over time. In future she wishes to expand
her work to nearby villages.

VIMLA DEVI (FARMER)

Vimla Devi is a new elected Gram Pradhan of Mathiyali Village. She lives along with her husband, two kids and
mother-in-law. Her husband is a school principal nearby and earns 30 thousand rupees annually. He is the only
regular earning member in the family. To support her family, Vimla Devi is also engaged in farming. She

grows barnyard, rice, pulses, horsegram, potato, onion, garlic, ginger, turmeric, chilli. In April 2019 Vimla Devi heard
about a programme where they were talking about agriculture and marketing and that’s how she became a part

of Farming Innovation for Women Empowerment project. She realized her caliber to lead while running the post of
President of her Women Farmer Group. After becoming the President of WFG, she felt motivated to contest for the
post of Gram Pradhan. During the WFG meetings, she built her confidence to speak, learnt communication and also
acquire information about farming techniques like line sowing, organic farming etc. Till now, her journey has been
small but beautiful in terms of learning and personal growth. “Ab se pehle ham dusre logo ko dekhte the chunav ladte
hue, fir hamare mann mein bhi aata tha ki ham bhi chunav lade. Dekhein ki kya kaam hota hai, kaise hota hai. Samuh
se judne ke baad anya mahilaon se baat-cheet hone ke baad hamein unki samasyaon ka bhi aur pata chala aur tab
apne gaon ke vikas liye, badlav lane ke liye hamnein chunav lada.”

In last few months, she has worked for MGNREGA to ensure the livelihood of the residents and they have

made check dam for water conservation and soil erosion. In the month of February, she also organized a safai abhiyan
(cleaning drive) in her ward with other community members. Earning livelihood has been a challenge in the area so as
an alternative livelihood option along with National Rural Livelihood Mission (NRLM) she organized a mushroom
training for the community members and motivated the trainers to get engaged in.
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NEHA (TEACHER)

Neha currently hails from Muzafarnagar and she married in a Garhwali family and along with him, she is based in
Srikot Uttarakhand. Neha’s husband belongs to the SC caste and when she first moved to this village there was lot of
hesitation showed by the community members in accepting her. When Asha left, she was the first choice for the
position of the teacher. The teacher was called for an interview and performed remarkably well then others. She
outclassed the other teachers who had come for the given position. However, after the appointment she had to face
hassle from the members of the community and the parents but that never bothered her. She had the backing of the
previous teacher who had provided her complete support in conducting classes. But, the situation seemed grim and
the low attendance showed that the members were still not willing to accept her as a teacher at the learning centre.
She called a CMC meet and wanted to discuss about the problems and their concerns. She convinced the parents and
requested them to send their children to the centre as there future was at stake. She finally got their word and has
been conducting the sessions at the centre without any fear and with all dedication she teaches the girls of the
centre. she has got remarkable communication skills and academically she has a better understanding of all concepts
whether it be mathematics or English. Though she has only completed her intermediate and still pursuing graduation
but it never seemed that she wouldn’t be able to perform. Today, she is one of the top performers whether it be the
QTA or during the trainings she makes her presence with her vast knowledge and dedication. She is true asset for the
organization and her work speaks for herself. As an organization, MVDA is proud to have a teacher like NEHA who is
been outwitting others with her quality work and also she is in the race for the position of a supervisor.

ARTI (STUDENT)

Arti is currently enrolled at Tandol LC which is located in the district of Uttarkashi. The previous teacher at this
centre before Meenakshi i.e. Arti Nautiyal had a great role to play in their overall wellbeing in terms of academics.
Arti Nautiyal taught at this centre and after that she got promoted as a supervisor. So, this defines that Arti Nautiyal
played a crucial role to prepare these young minds importantly Arti the student. During the initial days Arti was just
as normal child who would engage into household chores and when got time would play with her friends. In this
situation she never got chance to get involved in academics. However, before Arti Nautiyal started teaching the
students at the LC, she used to provide free tuition classes to the children of Tandol. But, officially when it began as a
Learning centre she was overjoyed and she finally realized that her duty of imparting knowledge will officially be
recognized. So, Arti was one of the students who used to face difficulties in mathematics and understanding division
and multiplication was tough. The teacher made sure that Arti’s basics needs to strengthened, hence she first made
them understand tables and that too in an easier way. That helped Arti to understand the way multiplication types
questions can be solved and that gradually helped her. She finds no difficulties in solving a 3 digit multiplication sum
or division and has been doing well. She can read English books with ease but has issues whilst writing

and she has been working on it as informed by the current teacher, she has hunger for learning and that is a good sign
for the child and the teacher. Arti actively participates in all activities and currently has been participating in

the Jodo Gyan sessions with enthusiasm. Today, her parents are quite happy to see the progress in their child and
they have always thanked the organization and the previous teacher Arti Nautiyal for that.
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Report on the Financial Statements '

M N
proilinne o ::ég‘a“m?mﬁm financial statements of MOUNT VALLEY
31, 2020, and the Statem ATION, which comprise the Balance Sheet as at March
end'ed and a sul'nmary ::;‘ tsof l‘n.c:omg and Expenditure Account for the year then
information. e ignificant accounting policies and other explanatory

ASSOCIATION.”

Management’s Responsibility for the Financial Statements

(]C.Al} and otl‘ner generally accepted accounting principles in India.

This ms[formbllity includes the design, implementation and maintenance of
adequate internal financial controls, that were operaling effectively for ensuring the
accuracy and completeness of the accounting records, relevant to the preparation
and presentation of the financial statements that give a true and fair view and are
free from material misstatement, whether due to fraud or error.

Auditors’ Responsibility

Our responsibility is to express an opinion on these financial statements based on
our audit.

We conducted our audit in accordance with the Standards on Auditing issued by
TICAIL *

Those Standards require that we comply with ethical requirements and plan and
perform the audit to obtain reasonable assurance about whether the financial
statements are free from material misstatement. ’

An audit involves performing procedures to obtain audit evidence about the
amounts and the disclosures in the financial statements. The procedures selected
depend on the auditor’s judgment, including the assessment of the risks of material
misstatement of the financial statements, whether due to fraud or error. In making
those risk assessments, the auditor considers internal financial controls relevant to
the Societies’ preparation of the financial statements that give a true and fair view in
order to design audit procedures that are appropriate in the circumstances, but not
for the purpose of expressing an opinion on whether the Company has

in place an adequate internal financial controls system over financial

the operating effectiveness of such controls.




MOUNT VALLEY DEVELOPMENT ASSOCIATION
VILLAGE DONIT, MEGADHAR, TEHRT GARHWAL, UTTARAKHAND

ANNEXURE 3

A8 ON 31.3.2020

FIWE
Sundry Creditors 186,000.00

MVDA INSTITUTIONAL :

IIMPACT 1450.14
Hotel Royal Tnn 38,713.00
Mahaveer Singh 150,00
Avtar Singh Negi 7.388.00

TRC
MVDA Institutional A/ £6,006.00

ES1
MVDA Institutional A/ 29,632.32

DDPA :

Sundry Creditars

SADP:

Sundry Creditors 7,200.00

HIMMOTHAN (INTEGRATION OF MICRO FINANCE)
MVDA Institutional A/c 45,243.00

ToTAL aNRS)

MOUNT VALLEY DEVILOPMENT ASSOCIATION
VILLAGR DOy, MEGADHARL THHE! GARNWAL UTTARAKHAND
CONSOUIDATED INCOME & INFENDITUNE ACCOUNT FOR THE YEAR ENDED 31 41,200

M

LEBUCATIoN




An audit also includes ey i
uating the appropriateness of the accounting policies
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Opinion

@our;mur;mmm:bmofumm&mmmmmhhwmum
given = financial statements give the information required by the Act in the
l!m ﬂqwmnmmhhﬂmmmromiwmmmmm
principles generally accepted in India:
(a) in the case of the Balance
eojpgie Sheet, of the state of affairs of the Society as at March
(b)in the case of the Income and Expenditure Account, of the excess of income
over expenditure for the year ended on that date;

For Manish Negi & Co.,
Chartered

Accountanis
Regn No. 015114C

Place: Dehradun
Date: 15.01.2021

MOUNT VALLEY DEVELOFMENT ASSOCIATION
VILLAGE DONI, MEGADHAR. TEHRI GARHWAL, UTTARAKHAND

CONSOLIDATED RECEIPTS & PAYMENT ACCOUNT FOR THE YEAR ENDED 31,00.2020
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MOUNT VALLEY DEVELOPMENT ASSOCIATION
VILLAGE DONI, MEGADHAR, TEHRI GARHWAL, UTT.

ANNEXURE '¢'

LETDD (FC)
Payable to Accountant Salary

M.V.D.A. INSTITUTIONAL
Staff Salary Payable




= AHA Admisiaing
= FROWCT | MDA
(ETITU IO AL

T8 A Mowersiny
Salary GEUP

Husel o (9T Ty
A P VA ’
DorA

Sacretary e
Valloy Developmest Azocizid] Treasuror
Garhwel {Uttarsktzod) " g Walley Developmesn Associaticn
Tehel Garhueal {\Atamihand)

g LS S TABARL Mt v i P

M Lacal Danaion

o ey from e
%ﬂmmﬂ
e

LA ek st et Famers
BN Eatmeion Friwame.




i W!""!--l

el R L — 100

Crical Bappar: riggiim Girane =
Exlab b 1 Semes Villngey Comerey ISHA00 freurent o Bork aam
Harm Michassbaion, Pos Harron & Setng. )
NWM.W| i ST
Pl e, B mers o€ M Sy e, g iped
Rusirang Com
Sinvgthesving of Cemesatiy e, b
Trisvellisg; Frekd Vinij v il

Chargry

SEHAN0 Dark Imierest
STLIE0 Gramiram Himmathas,
3040000

Anstne

MOUNT VALLEY DEVELOPMENT ASS0CIATION

VILLAGE DONI, MEGADHAR, TEHRI GARHWAL, UTTARAKHAND

ANNEXURE '1'
CORPUS FUND ;
PARTICULARS AMOUNT AMOUNT
e AS ON 31.3.2020 ASON 31.3.2019

o (566.717.27) (2.247,057.76)

A payhus during the year LE13ET011 1,200,348.49

Add : Prior Period Items ! i 53 o0

Add : General Reserve trid, d r . N

Add: FA Fund i e yea % . :
1,211,842 84 {486,217.27)

Less : Deficit during the year

Less : Prior Period [tems w5545

Less : FA Fund 5 -

bR {566,717.27)




MOUNT VALLEY OEVELOPMENT ABBOCIATION
¥ILLAGE DO, MEGADIAR TR GARIMAL 1y ok AHAND
ANNEXURE 7
LIST OF BANK ACCOUNTS

UG Gharmalt A fe. 76002747230 (175
UIBL Glhansall A . 6S30201006597. Biovarsiy In

TOTAL (IN RS}

" Capueiy aing el Teuiring
Crdhial Sapport bigation
Estabilebannn o Sevals Viloges Commu,

Fare Mochariallin, Fout Harevss & Setilig.
Fersoend (Galiry &k Wages|
Produciivity

Trogramme Execation
Iemplememtuices Taan,




VELAGEMMT VALLEY DEVELOPMENT ASSOCIATION
DONI, MEGADHAR, TEHRI GARHWAL, UTTARAKHAND

ANNEXURE '8'

TOTAL (IN RS.)

MOUNT VALLEY DEVELOPMENT ASSOCIATION KHAN
VILLAGE o MeCATMAR, TEHI GAITWAL UTTARAKHAND

CONSOLIDATED BALANCE SHEET

Treasurar
Mount alley Development &r«='-+':+
Tehri Garlwal {Utarinno,,




MOUNT VALLEY DEVELOPMENT ASSOCIATION 5
VILLAGE DONI, MEGADHAR, TEHRI GARHWAL, UTTARAKHAN

ANNEXURE '2': LOANS AS ON 31.03.2020

DDPA

LOANS & LIABILITY

Dev Singh

Madan Singh Rawat
Kumar

Satish Kumar

Sunil kumar

Vikash

Vishal

MVDA Institution A /¢

SADP
Kanshika Construction
CHLIP

LOANS & LIABILITY
Loan from MVDA Inst. A/c

TOTAL (IN RS.)
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MOUNT VALLEY DEVELOPMENT ASSOCIATION
VILLAGE DONI, MEGADHAR, TEHRI GARHWAL, UTTARAKHAND

ANNEXURE W
LIST OF SUNDRY DERTORS .- AS ON 31.3.2020

DDPA

ON
MOUNT VALLEY DEVELOPMENT ASSOCIATI
VILLAGE DONI, MEGADHAR, TRHRT GARHWAL UTTARAKHAND

ANNEXURE 'S
LIST OF PROVISIONS :

HIMMOTHAN (INTEGRATION OF MICRO FINANCE)
Espenses Payable

FIWE

Expenses Payable

MVDA INSTITUTIONAL

Expenses Payable

FC Main Ak

Peyment of intern (SOIR) payable

cHUIP
Evpenses Fayable.

mmmmmnmmmmpq
Pervable to Admin Expenses

MMAP
Expenss Piyable

=1
‘Expenses Payable

BIODIVERSITY INTERNATIONAL (FC)
Expenses Payable

TOTAL (IN RS.)




Reach us at

YOUR CONTRIBUTION TO OUR
MISSION THROUGH IDEAS,
INNOVATIONS, SKILLS,
KNOWLEDGE, FEEDBACK,
VOLUNTEERING AND DONATION
ETC. TO SUPPORT OUR
PROGRAMMES FOR COMMUNITY
EMPOWERMENT IN THE RURAL
AREAS OF UTTARAKHAND.
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